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FEDERAL DEFINITION OF DISABILITY

OUTLINE
[January 2002]
I.
Who Is an Individual With a Disability?  The Three Prongs of the Definition

A.
A person with a disability (a physical or mental impairment that substantially limits one or more major life activities) 

1. Physical or mental impairment

2.
Examples of major life activities: caring for oneself, performing manual tasks, walking, seeing, hearing, speaking, breathing, learning, working

3.
Substantially limits: unable to perform major life activity, or significantly restricted as to the condition, manner, or duration under which major life activity can be performed, in comparison to the average person/most people


B.
A person with a record of a disability

C.
A person who is regarded as having a disability

1.
Someone who has a physical or mental impairment that does not substantially limit major life activities but who is treated as if the impairment does constitute such a limitation

2.
Someone who has a physical or mental impairment that substantially limits major life activities only as a result of the attitudes of others toward such impairment

3.
Someone who has no impairment but who is treated as if they have a substantially limiting impairment

II.
Individuals Who Illegally Use Drugs Are Not Covered If Discrimination Occurs on the Basis of Such Use


A.
Three Important Distinctions


1.
Key issue is whether use is illegal, not substance itself



2.
Use vs. addiction



3.
Current vs. former use

B.
Individuals no longer illegally using drugs are protected from discrimination

C.
No exclusion by health services of individuals who currently illegally use drugs

III.
Other Conditions Exempted from the Definition
IV.
Citizenship Not Required

V.
For Employment Purposes Only: Substantially Limited in Major Life Activity of Working

A.
Only necessary to consider this in the few cases where no major life activity other than working is substantially limited

B.
Means significantly restricted in the ability to perform either a class of jobs or a broad range of jobs in various classes as compared to the average person with comparable training, skills, and abilities

VI.
U.S. Supreme Court Cases Construing the ADA Definition of Disability

A.
Bragdon v. Abbott, 118 S.Ct. 2196 (June 25, 1998)


B.
Sutton v. United Airlines, Inc., 119 S.Ct. 2139 (June 22, 1999)



C.
Murphy v. United Parcel Service, Inc., 119 S.Ct. 2133 (June 22, 1999)

D. Albertsons, Inc. v. Kirkingburg, 119 S.Ct. 2162 (June 22, 1999)

E. Toyota Motor MFG v. Wil1iams, 122 S.Ct. 681 (Jan. 8, 2002)
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